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Israel Gender Pay Gap Report: Public Report
At Ribbon, we aim for our employee to be innovators, technology leaders, and to work together towards a
sustainable and inclusive world. Our people are our greatest asset, and they are the foundation of everything
we do. We work together to align personal and professional growth with the need to sustain Ribbon’s business.
Our leaders provide an environment in which people are comfortable and can be at their best. We have a
sense of belonging and feel connected to each other, our work, customers, and communities.

Fair and equitable compensation for all employees is fundamental to Ribbon’s values and success as a global
and publicly traded company. Ribbon’s compensation philosophy is rooted in a “pay for performance”
methodology and takes into consideration legitimate variables such as market factors (including competition for
talent), location, performance ratings and role and level. Ribbon prohibits unlawful discrimination in all facets
of the employer-employee relationship including, without limitation, compensation setting. Ribbon believes that
gender pay gap analyses and reporting is an important tool in any employer’s compliance toolbox, and we
embrace the opportunity presented by the Equal Pay Law to review our Israel compensation data for gender
pay gaps among our Israel employees.

Ribbon is reporting on three entities (ECI Telecom Ltd, Negev Telecom Ltd and Ribbon Communications Israel
Ltd) combined as one reporting group. The data is segmented into 20 groups. Our segmentation approach
takes into account our organizational structure, legislative requirements, role and level, Commission for Equal
Opportunities at Work guidance, data privacy laws, while seeking to ensure maximum possible coverage and
adequately sized groups. Ribbon’s report is based on 2021 earnings and covers employees who were
employed by the reporting entities between January 1, 2021 and December 31, 2021 (2021 Employees”).
The gender pay gap results within each group compares the average salary of all males and the average
salary of all females, making no adjustments for the fact that they may be doing completely different jobs, have
different tenures, have different educational and/or on the job experiences, and work overtime and/or on
weekends. The median and weighted average of the gap in the segmented groups is between 2.5% to 3% in
favor of men. None of the 2021 Employees received a salary supplement due to being paid below the
minimum wage.
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Gender Pay Gap Analysis of 20 Employee Groups

Compensation Gap: All

Compensation Gap: Full-Time

Percentage of
Employees
Earning Less

Compensation Gap: Part- Total Salary +

Employees in the Group Employees (“FTE”) in the Group Time Em&l’g{l:es in the Coi?’?tiz)t,i?)rns
Group Level than the Average
(Group Salary of the
Index) Group
Total Salary + Total Salary + Total Salary +
Salary Employer Salary Employer Salary Employer Male Female
Contributions Contributions Contributions

Group A -2.3% -5.8% -3.3% -4.5% 60% 50%
Group B -1.3% -2.1% 4.4% 3.6% 1.4% -4.0% 44% 47%
Group C -0.2% 0.5% 0.4% 1.1% 54% 67%
Group D 3.4% 2.2% 3.7% 2.3% 47% 60%
Group E -8.5% -8.3% -5.3% -5.2% -12.3% -15.5% 43% 57%
Group F -4.0% -4.7% -5.6% -6.0% -6.9% -20.0% 45% 57%
Group G -2.8% -4.9% -2.8% -4.9% 56% 100%
Group H -3.6% -1.8% -3.4% -1.6% -11.8% -10.2% 53% 75%
Group | -3.5% -7.5% -2.6% -8.0% -30.6% -27.7% 33% 63%
Group J 1.2% 0.4% 2.3% 2.4% 25% 40%
Group K -7.5% -20.4% -7.5% -20.4% 33% 100%

Group L 9.2% 14.0% 9.2% 14.0% 83% 0%
Group M 3.5% 6.3% 3.5% 6.3% 40% 50%
Group N -11.0% -9.1% -9.9% -7.9% 29% 64%
Group O -6.6% -8.1% -6.6% -8.1% 50% 100%
Group P -7.8% -8.7% -3.4% -4.8% -55.9% -23.8% 38% 50%
Group Q 23.1% 13.6% 41.3% 36.2% 2.5% -9.4% 75% 50%
Group R 1.1% -3.1% 1.1% -3.1% 40% 50%
Group S 5.9% -1.2% 15.5% 5.3% 25% 60%
Group T -2.5% -1.5% 7.3% 8.8% 40% 50%

Key to Table / n'niin% 1aoni n2ava nimny? Xpn —

Group Level/Group Index — The 20 employee groups reflected in the report according to
segmentation.
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Salary- base salary and global overtime pay used as the basis for calculating employer
contributions to the severance and pension funds.
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Total Salary + Employer Contributions- total payments for income tax purposes including one-
time payments, overtime payments, on-call hours, bonuses, etc., in addition to the employer's
contributions to the employee’s severance and pension funds.
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Positive gap — indicates the pay gap is in favor of women.
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Negative gap- indicates the pay gap is in favor of men.
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Average FTE in the Group- indicates percentage of full-time male and female employees in the
group.
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All employees in the group- all employees in the group in full-time and part-time roles.
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Employees in full-time employment — indicates percentage of full-time employees in the group.
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Employees in part-time employment — indicates percentage of part-time employees in the
group.
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Average Salary - indicates the average “Total Salary + Employer Contributions” of all male
employees and all female employees in the group.
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Lower Total Salary + Employer Contributions than Average Salary of the group- Percentage
of female and male employees whose Total Salary + Employer Contributions is lower than the
Average Salary of the group.
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